Revalidation Agreement

Between xxx Hospitals NHS Trust, and

1. Hospice A, 

2. Hospice B, 

Agreement;

xxxx Hospitals Trust to act as a ‘link’ Designated Body for Hospice A and Hospice B for the purposes of revalidation and to provide the functions of Responsible Officer
The agreement will cover appraisal and revalidation for all doctors for whom the hospice is a ‘Designated Body’

The agreement will contain financial costs, if any, incurred by the hospices for this service

The agreement will confirm the respective responsibilities of the trust and hospices.

The agreement will be approved by the board of the organisations involved
The agreement will be approved by xxHT and hospice solicitors

xxxx Hospital Trust’s responsibilities

To provide systems/processes to support appraisal

To provide trained appraisers

To provide a named RO for the hospices
To have appropriate indemnity cover for revalidation and the RO function
To provide access to an appropriate appraisal platform used by the trust

To have an Appraisal policy that includes the hospices

To provide access to processes for formal investigation of fitness to practice concerns
The trust may agree to provide access to processes for remedial action on an individual case basis where appropriate, providing the hospice is in agreement with funding this
Individual Hospice responsibilities
To ensure that internal governance mechanisms are in place to support revalidation and provide evidence of this to the trust 
To buy into the appraisal platform used by the trust –bearing any financial costs associated with this
To abide by trust processes/policies in relation to appraisal and revalidation

To provide information about individual doctors as per professional guidance in relation to revalidation

To support CPD

To provide evidence/feedback to the appropriate body for doctors who fall outside the remit of this agreement. That is doctors for whom the hospice is not the Designated Body’ e.g trainees, Practising Privileges, GPs on the GP Performers List, Locums etc…

To have an internal policy for remedial action identifying to what extent the hospice is able to support this from a cost and resource perspective. 
To have access to Occupational Health assessment
To provide appropriate internal resources to support appraisal and revalidation in terms of time, Human Resources and cost
To Identify an internal lead for revalidation that will:

· oversee internal governance processes
· provide a link with Trust

· keep abreast of developments/issues related to revalidation 

· keep abreast of speciality guidance in relation to revalidation and implement these internally
· Identify doctors with who the hospice has a prescribed responsibility and notify the trust

· ensure that the medical team are aware of their responsibilities regarding appraisal and revalidation

· undertake monitoring, appraisal audits and report to the trust as required.

Indemnity

RO indemnity to be borne by trust

Hospice to confirm that any additional organisational indemnities required for the purposes of revalidation are in place
Hospice Medical Director
Nov 2011

